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Half-Year Recruit a
Member Campaign
Launched
Recruit a member during the Half
Year Dues Campaign and Receive
$100.
The tripartite half year dues campaign launched July 3rd offers eligible non-members a dues discount
as an incentive to join.
Reach out to an eligible colleague,
and you will be rewarded with a
$100 gift card from ADA’s Get a
Member Campaign after they join.
Contact the LCDS office at 541686-1175 with the name of the
member you have recrutied.

Call for LCDS Representatives
to the
House of Delegates
What is the House of Delegates and Why Whould you Care?
As an organization of professionals, the direction of the Lane County Dental Society is
determined by its members. Members elect the council, offer input and vote on governance
issues and once a year, representatives attend the ODA House of Delegates.
As the state organization, the ODA carries the wishes and interests of member dentists to the Amercian
Dental Association and the Oregon Legislature. As our medical field experiences a changing healthcare
landscape, there is no better time for LCDS members to offer their voice during this time of change.
For just two days each year delegates meet in Portland to determine your future. We need you to answer
the call and speak for the direction of dentistry in Lane County and nationwde.
LCDS is accepting volunteers and nominees for who you think should represent member dentists. The next
House of Delegates assembly is Friday and Saturday, November 10-11 2017, Double Tree by Hilton Hotel,
Portland.
Beyond leadership, this is also an opportunity to learn about the trends and issues impacting all areas of
dentistry, discuss these issues with colleagues, and return to inform and advise our members.
Apply to serve as a delegate for LCDS. Application deadline is August 15, 2017.
What to Expect for 2017:
•
Discussion of ODA business, legislative strategy, and issues from around the state
•
Updates from OHSU School of Dentistry, Moda, and the Oregon Board of Dentistry
•
Vote on resolutions, elections, and directives for the organization’s future

Follow us on
Subscribe to our
Visit us at

lanedentalsociety.org

How to learn more, including the application process (it’s not complicated):
Contact any Council Member
Contact Jim Wilcox, Executive Director 541-686-1175
Emaiil LCDS at; office@lanedentalsociety.org
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President’s Message
It was a great spring for the Lane County
Dental Society and our members. In case you
forgot, some of the highlights from the past few
months included a fantastic continuing education presentation by Alfonzo Pineyro about
implant complications and techniques to avoid
them, a well-attended Spring Social event at
Hop Valley Brewery, and the addition of Jim Wilcox as the Executive Director. The birth of my daughter made this spring especially
memorable for my wife and me. The new addition to our family has
proven to be a wonderful little person and has helped me almost
forgotten about all the rain that we had.
Summer is arguably the best season in Oregon and this year looks
to be right on par. Summer is traditionally a busy time for our members. Even with the longer days we are able to use up every hour
doing the things we love. For me, summer means camping, hiking,
boating, and projects in the yard. Conveniently, Lane County Dental
Society’s schedule is light and we don’t reconvene until September.
So lather on your sunscreen, pop a Zyrtec, and enjoy summer.
When we return in the fall we will jump right back into great CE and
social events. I am very excited about our September speaker, Ret.
General Gene Renuart, who will speak about leadership. We all
know how difficult being a leader in our practices can be. You can
read hundreds of books on the subject, but it is an honor to get to
listen and interact with a four start general who commanded US
Northern Command. It kind of makes managing our front offices not
seem like such a big deal.
Providing quality continuing education continues to be one of the
primary focuses of the Society including providing the required
courses to maintain licensure. This includes Infection Control
(10/17/2017), Risk Management (1/26/2018) and Medical Emergencies (2019). In addition to the already scheduled continuing
education we are looking to announce CE events including Cardiology and Dentistry, a Tour of nano-technology lab at the University
of Oregon and a fall social event. I hope that all of you will join your
fellow members at the upcoming events.
Andrew N. Dow, DMD MSD

CONGRATULATIONS TO THE 2017
LCDS LIFE MEMBERS
LCDS congratulates and thanks those members who have been recognized as Life Members in 2017. - Life Members are those members who
have reached the age of 65 and have maintained continuous membership in the organization for at least 30 years.

Andrew Holub DDS
Mark A O’Hara DDS

Thomas R Huhn Jr. DDS
Steven W Thurn DMD

Donald D Townsend DMD
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LCDS Council MINUTES

General Business Meeting Tuesday, June 6 5::30 – 7:30 pm,
Office of Elizabeth Vivona, 4750 Valley River Loop, Ste 200, Eugene.

Present: Andrew Dow, president; Terri Baarstad, presidentelect, Elizabeth Vivona, secretary/treasurer, and members at
large: Dan Fredrickson, Tom Houston, Ivan Paskalev and Carly
Peterschmidt.
Call to Order: by Andrew Dowl - The anti-trust statement was
read.
Reading of Anti-Trust Policy
Financial: Jim spoke about the need for additional training run
full reports. Jim presented what he was able to run. Terri has QB
expert who can help train Jim
1.) Finances
a) Statement of Income & Expenses
b) Statement of Financial Position
c) financial documentation challenges due to Exec. Dir.
change.
2) Membership -Application Confirmations
application confirmations
Waiver of dues was disussed for a member.
3) Discussion Items
a) Development:- Jim is taking a more active role. Council can
serve a touch points for members. Council and the Executive
Directgor will deliver plaques for lifetime members.
b) Smile for success—Council approved concept, change name
to Smiles for Success. Consider Transitions, Serenity Lane to
work with.
c) Endowment—Council agreed on concept that members can
make a contribution. Jim will develop the concept.
d) Council name tags—Approved. Jim will look into these.
e) We need a mission statement, Concept approved. Jim is
working on this
f) Web page updates—time sensitive problems were discussed.
The LCDS web page will be made less time-sensitive
g) What are average dues for similar organizations—Jim will
look into this
h) Office needs: –Jim will send request to Elizabeth
4) CE Planning was reviewed
a) Leadership Sept 19
Add: Kent Infection Control Oct. 17
b) Endocrine Disorders Nov 10
c) Risk Management Jan 26
d) Speaker’s for 2018 –Speakers bureau? Decided this was not
useful.
e) Jim will call cardiology speaker from Polk County
f) Gary Thacker—Jim will contact and decline offer.
g) Suggested to do a program on marijuana. Council noted that
needs to be science based.
5) Membership Social - update June 15
a) EZ registration by reply email —approved
Next Meeting: Tuesday, August 1, 2017, Office of Elizabeth Vivona Dow,
4750 Village Plaza Loop, Ste 200, Eugene, OR
Respectfully submitted, Elizabeth Vivona Dow, DDS, Secretary/Treasurer. Edited by Jim Wilcox, Executive Director.

LCDS News July-August 2017
Published bi-monthly by the Lane County Dental Society 2300 Oakmont Way #110, Eugene, OR 97401, 541-686-1175 and distributed
to members of the Society as a benefit of membership. Statements of opinion in the LCDS News are not necessarily endorsed by the
Lane County Dental Society. Contributions to the newsletter are welcome in the form of articles, photos, announcements, comments,
suggestions or other items of interest to share with the membership. Deadline for the September-October 2017 issue is August 18th.
Send all items to office@lanedentalsociety.org.
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Executive Director’s Report

You can never go home...
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Office Teams, Sports Teams, Military Teams:
Leadership Defines Them All

Over the course of my career I have had the opportunity to work in diverse fields, all of which engaged
customers, whether traditional customers or the
“customers” an agency serves when providing
services. Common to both for-profit and non-profit
operations is the challenge of understanding how
the customer understands one’s “business.”
This challenge is best captured by Dave Funk, a
local marketing guru, who in so many words said,
“understanding how the public sees one’s company is like being the
product in a bottle trying to read the label.” I took that to mean that just by
owning or running a company, we are in some ways at a disadvantage
because the owner is less objective.
This is similar to a phenomenon in physics called the observer effect,
which states that any form of observation changes the object being
observed. And while in physics, the effect on the object can be reduced to
insignificance by using elaborate measurement techniques, in the realm
of customer service, the business owner has limited means to measure
customer perception. Furthermore, even when those objective techniques
are employed, some business owners still have trouble accepting the
“objective feedback.”
Consider the problem facing restaurant owners. While seeking to provide
a quality meal at a reasonable price, they may cut corners hoping the
customer does not notice the change. To assure themselves, the owner
may ask customers how they liked their meals, and receive the usual “it
was fine.” Yet how many of us have not been totally honest about our dining experience out of kindness?
The problem is that the very quality of being an owner means one
may not get honest feedback. And in the case of some owners, tough
feedback is sometimes minimized despite the saying that “the customer
is always right.” Either of these can make receiving honest feedback
problematic.
If the business owner thinks they’ll at least get honest feedback about
customer comments from staff, think again. Staff, who want to avoid
delivering bad news, will sometimes simply not offer valuable customer
feedback – positive or negative.
So the business owner faces two challenges: customers sometimes don’t
give honest feedback (especially if it is negative feedback, the most useful), and employees filter what they hear from customers. Add to those
challenges the bias inherent in being an owner.
What to do? In the next installment, I’ll discuss various means to measure
customer satisfaction and the limits of each. Until then, listen carefully!
What people don’t say may be the most important.
~ J.P. Wilcox

Do You Have a News Item?
LCDS News offers the opportunity for members to identify other
members and staff who have made significant contributions to our
community. Do you know someone who has donated their time to
improve dental health in Lane County? A dentist or support staff
who volunteers to make our community a better place to live? If so,
contact LCDS with the following details:
1. Name of the person or person
2. The dental practice they are associated with
3. A brief description of the service provided
4. Contact information for that person and your contact information.
Email your ideas to office@lanedentalsociety.org

General Victor E. “Gene” Renuart
I have spent nearly 39 years learning from and leading great Americans
under the most stressful of circumstances. A single point is clear to me that
makes the difference in every circumstance…Strong, engaged leadership
will make the difference between success and failure every time…Make no
mistake, great leaders lose at times as well, but they understand that even
a setback can instruct and even a loss can be positive.
Leaders understand that they pass or fail because of the team of people
they lead. Their success and that of the mission depends on the contributions of others.
With this in mind, I believe all the best leaders have a strong commitment
to the welfare, training, and motivation of their teams. They are never
satisfied with status quo. They always look for ways to boost their team’s
performance. They understand how to meter the load placed on the team
and how to ask for more when it is needed. This is the reason that lots of
personal effort to place the right people in the right job is a critical leadership role.
Continued pg. 3, Renuart

IMPACT YOUR HEALTH EUGENE
SAVE THE DATE: September 24th & 25th
Clinic Hours 9 a.m. to 5 p.m.
\Location: Lane County Fairgrounds Performance Hall
Volunteer opportunities include:
Dentists, Dental Hygienists, Dental Assistants,
sterilization and general volunteers.
To register contact Randy Meyer at:
randy@caringhandsworldwide.org or 541-937-2786
Volunteers needed for both days, full day, or ½ a day

I’m a dentist
— not an

INSURANCE EXPERT
Created exclusively for dentists by dentists
With more than three decades of experience,
DBIC understands the unique challenges you face
as a dentist. Don’t take risks with your practice.
Let us help you focus on what you do best.

> Professional
liability insurance

> Businessowners
> Risk management

Call us today to learn how we can help
protect your practice at 800-452-0504.
Learn more at www.dentistsbenefits.com
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Renuart, cont. from pg. 4

White Bird
Clinic Report

White Bird Dental provides emergency, preventative, and restorative dental
care to Lane County residents who may be uninsured, underinsured, low
income and the homeless that may otherwise go without care. We opened in
1995 with the support of the Lane County Dental Society and are staffed with
National Health Care Loan Repayment employees, volunteers, fourth year
dental students, a staff dentist and hygienist. Our dedicated staff provided
over 5759 visits in 2016 for a value of $1,700,000. Patients pay on a sliding
scale based on their income. Funding comes from United Way, Oregon
Community Foundation, Homeless Healthcare funding, donations, Oregon
Health Plan and patient fees. Our patient base is 30% homeless patients,
40% OHP patients and 18% Spanish speaking patients, with many in pain.
With emergency walk-in clinics three times each week, White Bird Dental is
famous for their emergency clinic and restorative care Monday thru Friday.
If you wish to support our program we accept dental supplies and cash
donatoins. All are tax-deductible
A $65 donation provides an exam, x-ray and one free extraction. A
$610 donation will provide an economy set of dentures. Contact Kim Freuen
541-344-8302 to help or for more information.

Important to finding the right fit for each member of your team begins
with understanding your own ethics, values and strategic vision for
the organization. Leaders first must understand THEIR strengths and
weaknesses to understand how they build and then lead effective teams.
When an owner of a professional baseball team hires a new manager,
certainly the candidate’s experience and performance are important, but
the most successful managers are also those who can read the chemistry
in the locker room, who can identify the right skill sets for each position,
who can motivate an athlete to change positions when the team has a
need, and who can get inside the psyche of his players when the dreaded
“slump” occurs to motivate them to lift themselves out of that mental trough.
Similarly, the team leader of a US Special Forces team (maybe only 6-8
exquisitely trained warriors) must manage the skills of his team, maintain
their training at the very highest level, and on a moments notice, lead them
into situations that demand extremely high performance under the most
stressful of situations, the potential loss of life, while accomplishing the
mission a Nation asks of them.
Your offices and your teams are no different. Your personal leadership is
required to “Organize, Train, Equip”, to use military terms, and to educate,
motivate, and sustain your teams for peak performance. While the missions
or tasks may not be as dramatic as a pro baseball team or a special forces
team, the performance and outcomes are equally important to your office’s
success. Like the manager or the SF team leader’s task of finding the
right fit and creating the right training environment for their professionals,
your role in recruiting and matching the right person to each task is very
important.
This translates to combining the talent and values that make an individual
well suited to the role he or she must play. When people are doing the
work they have the skill for, and working for leaders and teams that matter
to them, and they have the core values that match the team, they are
invariably satisfied and productive.
Like an athlete, talent is the raw material we are born with. When you
take that raw talent and add proper training, accompanied it with the best
of experiences, then high performance and job satisfaction are natural
outcomes. The key to lasting success is matching talent and values to work.
While this might seem obvious, it is surprising how many people are doing
work they’ll never feel very good about…That’s a leadership challenge.
Of course, talent alone is not enough, we also need the right values. . Talent
AND values are the keys to lasting success for each team member. So
every great team-building leader is on a constant path to fine-tune the skill
sets of each and every team member.

Springfield Dental Lab has diligently served Oregon’s top dentists
for four generations. With state of the art technology and advanced
training, Springfield Dental Lab consistently meets their clients ever
changing needs both quickly and accurately. Each patient’s case is
treated with the same level of care, whether creating a standard
crown and bridge, or more complex implant restorations. Springfield
Dental Lab has the skill and technology to consistently produce a
quality, esthetic product each and every time.

Leaders must also build high performance teams one individual at a
time. Leaders always give each member of the team the opportunity to
contribute…Interestingly, I have sometimes found the best solutions have
come from the member of the team where I least expected it. EVERYONE
can contribute and the leader’s task is to bring out those “quiet” members
of the team and make them feel valued. To do this, leaders have to spend a
great deal of their time listening and encouraging all to express their ideas
and then leaders have to synthesize the inputs into a solution that allows all
to feel invested.
Great leaders make every performance count. When performance is strong
and the individual enjoys the work, we can be fairly sure of team success.
When someone is consistently performing poorly or they are acting out of
character, good leaders know they must engage and do something about it.
This is where a leader’s observation, feedback, coaching and accountability
skills all become essential. When performance improves in response to the
leaders engagement, both the individual and the team benefit.
Good leaders must also know that occasionally individuals do not fit into
the team’s chemistry or vision and when they do not, it is time to make a
change for the individual and the organization. Good leaders also know
they must not avoid “hard conversations”. Delaying these conversations or
changes is not skillful or caring leadership.

Our mission is to create an exceptional product while fostering a
positive personal relationship with each office.
(Photo from left to right
Phill, Megan, Whitney, Kim, Matt, Justin, Bryan)

Springfield Dental Lab
555 B St, Springfield, Oregon 97477
541-726-1969 (p)
541-653-8154 (f)
springfielddentallab@yahoo.com

Finally, good leadership draws on some raw talent, but is also a bit of
”scientific art form”…We use many established management tools but
we add the personal engagement, personal vision, personal touch, and
teambuilding skills that we have honed over years of experience…That
process never stops. I have often told young leaders that they should begin
observing “the good and bad” of leaders they encounter every day…The
should record a one line sentence of a good and a not so good example
of leadership each day or each week and that over time they will shape
who THEY are as leaders…As they go back from time to time, they will
also realize that OCCASSIONALLY, they will make one of those leadership
“mistakes” and they see how to avoid them. My six volumes of pluses and
minuses have served me well!

presents

Leadership in the Workplace

Skills for Team Building
General Victor E.”Gene” Renuart, USAF (Ret)

Tuesday, September 19, 2017 5:30 - 8:30 p.m.
Registration August 19th.

Center for Meeting and Learning | Lane Community College | 4000 E. 30th Ave, Eugene
Includes dinner
A combat proven leader draws on skills from National level decision making, policy development, and operational experience to capture some of the most important skills needed to build effective teams at any level…In the exam room, the
office, or the community. We’ll capture approaches to leadership from levels of the White House down to the flight of two
pilots in hostile territory and show how each are important to you in your practices each day.

2 CE credits

In this discussion you will understand how to apply these lessons to build
world class teams…
- You’ll gain a better appreciation for the challenges of good leaders
- You’ll understand and be able to adapt the complex national policy
decisions made in high stress environments into you team interaction
- You’ll appreciate the value of proven leadership skills in motivating
patients, employees, and peers to excel…And drive success
This presentation will appeal to your entire team capturing recent
world events and history and personalizing them with real world
experience and then tying it to everyday challenges.

Free tuition for LCDS Members
with advance registration.
Non-LCDS member dentists $80
dental staff $40, student/non-profit staff $30
Course content is appropriate for general dentists,
specialists, dental assistants and dental hygienists.

Registration
starts July 19

General Renuart’s Air Force career culminated as Commander, NORAD and US Northern Command after nearly 39 years of
distinguished service. He was responsible for the Homeland Defense and Defense Support to Civilian Authorities for the United
States and for partnering in broader security issues for North America. He was responsible for building the interagency cooperation
necessary for DoD to partner successfully in support of over 55 government partners and 53 States, Districts, and Territories. A fighter pilot, the General flew over 60 combat missions in four different US and Coalition combat operations. In 2012, he founded The
Renuart Group, LLC, a defense, homeland security, energy, project management, and leadership consulting firm.

ADA CERP is a service of the American Dental Association to assist dental
professionals in identifying quality providers of continuing dental education. ADA
CERP does not approve or endorse individual courses or instructors, nor does
it imply acceptance of credit hours by boards of dentistry. Lane County Dental
Society designates this activity for 2 continuing education credit. Concerns or
complaints about a CE provider may be directed to the provider or to ADA CERP
at www.ada.org/cerp.

*Late Registration, Cancellation, No Show and Refund Policies:
Advance registration is required to guarantee seating and to receive the
free tuition member benefit. A late registration may be accepted after the
registration deadline only if seating is available and a Late Registration
fee of $35.00 is charged in addition to any tuition due. Full refunds can be
requested by telephone or email to LCDS prior to the registration deadline.
No refunds are available after the close of registration. A No Show fee of
$35.00 will be charged to registered LCDS members who do not cancel
prior to the close of registration and do not attend the program.

For more information - 541 686-1175
office@lanedentalsociety.org

Lane County District Dental Society has been designated an
approved PACE Program Provider by the Academy of General
Dentistry. This program provider’s formal COE programs
are accepted by the AGO for membership maintenance,
Fellowship, and Mastership credits. Approval does not imply
acceptance by a state or provincial board of dentistry or AGD
endorsement. The current term of AGD approval extends from
1/16/2017 to 1/15/2020.

Educational programs are funded, in part, through the
generous support of the following sponsors.
THANK YOU

Gold Sponsor
Silver Sponsors
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Societal Benefits of Government
Supported Dental Care
We know that poor dental health can lead to a variety of problems but what
about children’s performance in school? Certainly, poor dental health can
lead to distracting pain and social ostracism. But what does the research
say?
In one study titled Impact of Poor Oral Health on Children’s School
Attendance and Performance, the authors “…examined school days
missed for routine dental care versus dental pain or infection to determine
the relationship between children’s oral health status and school
attendance and performance.”
Using 2008 data from the North Carolina Child Health Assessment and
Monitoring Program, a sample of 2183 children was weighted to reflect the
state’s population. Variables such as school absences and performance,
oral health status, parental education, health insurance coverage, race,
and gender were also considered.
Results showed that “…children with poor oral health status were nearly
3 times more likely (odds ratio = 3.89; 95% confidence interval = 1.96,
7.75) than were their counterparts to miss school as a result of dental
pain. Absences caused by pain were associated with poorer school
performance (P < .05), but absences for routine care were not.”
The authors concluded that “children with poorer oral health status were
more likely to experience dental pain, miss school, and perform poorly in
school. These findings suggest that improving children’s oral health status
may be a vehicle to enhancing their educational experience.”
In another study by Herman Ostrow at USC, Poor Oral Health Can Mean
Missed School, Lower Grades, it was found that poor oral health, dental
disease, and tooth pain puts kids at a serious disadvantage in school.
The study “examined nearly 1500 socioeconomically disadvantaged
elementary and high school children in the Los Angeles Unified School
District, matching their oral health status to their academic achievement

and attendance records.” Expanding from an earlier study that showed 73
percent of disadvantaged kids in Los Angeles have dental caries, the newer
study reported that children with recent tooth pain were four times more
likely to have a low grade-point average—below the median GPA of 2.8—
when compared to children without oral pain.
Quoting from the study, the authors noted “Poor oral health doesn’t just
appear to be connected to lower grades…dental problems also seem
to cause more absences from school for kids and more missed work for
parents....On average, elementary children missed a total of 6 days per
year, and high school children missed 2.6 days.
Parents are also impacted, “…missing an average of 2.5 days of work per
year to care for children with dental problems.” Of course, it is important to
remember that many of not most of the parents did not have paid time off
to care for their children kept home due to dental concerns, limiting their
earnings in the face of already tight family budgets.
In summary, the author noted that “our data indicates that for disadvantaged
children there is an impact on students’ academic performance due to dental
problems...” Furthermore, widespread population studies are needed to
demonstrate the enormous personal, societal and financial burdens that this
epidemic of oral disease is causing on a national level.”
When one looks at the findings of these studies, access to dental care for all
children not only addresses economic inequalities, it also has a society-wide
economic impact. When youth in low-income families have lower grades
due to untreated dental problems, they are less likely to qualify for college
grants based on grade achievement. And they face limited employment
opportunities. For some, lower grades may even lead to dropping out of
school. Whatever the case, the studies suggest that low-income students
who receive dental services will be more productive tax-paying citizens.
This economic benefit that should be considered when deciding the value of
government supported dental care.
Sources: Impact of Poor Oral Health on Children’s School Attendance and
Performance (October, 2011) Stephanie L. Jackson, DDS, MS et. al.; Poor
Oral Health Can Mean Missed School, Lower Grades In: http://dentistry.usc.
edu/2012/08/10/poor-oral-health-can-mean-missed-school-lower-grades/
~J.P. Wilcox

Marion & Polk County
Dental Society
presents

Dental office
payroll specialists!
• Same Day Service
• Confidential
• Employee and Tax
Checks

• Quarterlies
• W2’s and Year End
Reports
• Time Clocks

“Dental Ergonomics”
Tuesday, September,
2017
RSVP: Email Sabrina at
mpdental@qwestoffice.net
or call to leave message at 503-581-9353

July/August 2017
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Implant Workgroup Volunteers Needed
The Oregon Board of Dentistry established a Dental Im-

plant Safety Workgroup to address the patient safety initiatives identified in the OBD’s 2017-2020 Strategic Plan. Any
Oregon licensed dentist who would like to apply to be part
of this Workgroup can contact OBD’s Executive Director at
Stephen.Prisby@state.or.us

SAVE THE DATE: Family Dental Clinic
for Uninsured Families.
A Caring Hands/Head Start Partnership
(Pre-registered clients - not a walk-in clinic)
Sunday July 30th, 2017 Clinic Hours 9 a.m. to 5 p.m.
Head Start of Lane County- Whiteaker Center
21 N Grand Street
Eugene, OR 97402
Volunteers needed for full day, or ½ a day
Volunteer opportunities include: Dentists, Dental Hygienists, Dental Assistants, sterilization and general volunteers.

The Most Successful
Practices Have One
Thing in Common
The freedom to develop your
practice, enjoy the pleasures of life,
and retire when you want to are all
benefits of one choice: excellent
financial management.
Our advisory team guides dental
practices toward increased profit
so you can achieve your goals and
make the most of your opportunity.

To register as a volunteer contact:
Randy Meyer at: randy@caringhandsworldwide.org Phone- 541-937- 2786
or Val Haynes at vhaynes@hsolc.org Phone: 541-968-0558

$PAC-090_LaneCo_Dental_Soc_4C_7.875x5_2015.indd 1

503-6 48- 0521 |

Dental Proﬁt Advisors

jrcpa.com

PORTL AND | EUGENE | BEND

1/30/15 12:11 PM

presents

Balancing Dental
Management and Endocrine
Disorders Vipul Lakhani, M.D.

Tentative! Friday, November 10, 2017 from 8:00 a.m. - 12:30 p.m. Watch for update.
Center for Meeting and Learning | Lane Community College | 4000 E. 30th Ave, Eugene. Includes dinner

Dental disease and endocrine disorders affect a large crosssection of the population and are closely related.
In particular, diabetes and osteoporosis are disorders with high prevalence and the management of these
disorders is closely linked with dental disease management. Diabetes affects ~29 million Americans and
osteoporosis ~54 million Americans. Research is finding a close link between dental and gum disease and
diabetes. In addition osteoporosis and its management are tied to dental disease.
Attendees will learn: The latest scientific evidence linking dental disease, diabetes and osteoporosis Best
approaches to managing dental and endocrine disease based on available evidence.
Dr. Lakhani earned a Bachelor of Science from
Duke University and his medical degree from
Free tuition for LCDS Members
Vanderbilt University School of Medicine. He
completed his residency in Internal Medicine at
with advance registration.
University of North Carolina, Chapel Hill and a
Non-LCDS member dentists $80
fellowship in Endocrinology, Diabetes and Medental staff $40, student/non-profit staff $30
tabolism at Duke University School of Medicine.
Course content is appropriate for general
Dr. Lakhani joined Oregon Medical Group after
dentists, specialists, dental assistants and
working as Assistant Professor of Medicine at
dental hygienists.
Vanderbilt University School of Medicine for
eight years in various capacities. His patient
care emphasis includes acromegaly, adrenal
Registration starts
gland problems, pheochromocytoma, thyroid
October 10, 2017
conditions, underactive adrenal glands/Addison’s disease and diabetes.

4 CE credits

ADA CERP is a service of the American Dental Association to assist dental
professionals in identifying quality providers of continuing dental education. ADA
CERP does not approve or endorse individual courses or instructors, nor does
it imply acceptance of credit hours by boards of dentistry. Lane County Dental
Society designates this activity for 4 continuing education credit. Concerns or
complaints about a CE provider may be directed to the provider or to ADA CERP
at www.ada.org/cerp.

*Late Registration, Cancellation, No Show and Refund Policies:
Advance registration is required to guarantee seating and to receive the
free tuition member benefit. A late registration may be accepted after the
registration deadline only if seating is available and a Late Registration
fee of $35.00 is charged in addition to any tuition due. Full refunds can be
requested by telephone or email to LCDS prior to the registration deadline.
No refunds are available after the close of registration. A No Show fee of
$35.00 will be charged to registered LCDS members who do not cancel
prior to the close of registration and do not attend the program.

For more information - 541 686-1175
office@lanedentalsociety.org

Lane County District Dental Society has been designated an
approved PACE Program Provider by the Academy of General
Dentistry. This program provider’s formal COE programs
are accepted by the AGO for membership maintenance,
Fellowship, and Mastership credits. Approval does not imply
acceptance by a state or provincial board of dentistry or AGD
endorsement. The current term of AGD approval extends from
1/16/2017 to 1/15/2020.

Educational programs are funded, in part, through the
generous support of the following sponsors.
THANK YOU

Gold Sponsor
Silver Sponsors
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LCDS NEWS

Spring 2017 LCDS Membership Social
Hop Valley Brewery,
Eugene

Members passed a
few hours enjoying
the complimentary
snack, drinks and
good company.

Anita from
Willamette Family
Child Develpment
Center receives
300 children’s
toothbrushes
courtesy of
Patterson Dental.

Jennifer
and Andrew
representing
sponsor Columbia
Bank smile for the
camera.

A lot of banks
talk about
lending money.
We’re actually doing it.

Jennifer Kinkade

VP, Private Banking Officer
503-509-0073
You’ll notice the difference.
ColumbiaBank.com
Member FDIC

Equal Housing Lender

July/August 2017
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NO OTHER LAB IS AS COMMITTED
TO YOUR SUCCESS
• Full Service Dental Laboratory
• 100% Made in the USA
• Technician Owned and
Operated Since 1969

• Tucker Gold Study Club
Member for 25+ Years

• Inventors of TRUﬁt® patented
proprietary manufacturing process

IF OUR CUSTOMERS ARE SUCCESSFUL

Background
Brian Goff, CDT

THEN SO ARE WE! THAT’S OUR GUIDING PRINCIPLE

Foreground
Alex Rugh, CDT

At O’Brien, we’ve built an unmatched team of professionals who strive to deliver the highest level of
service, education, innovation, and reliability. If our customers are successful, then so are we. That's the
guiding principle in how we operate our company. We support your practice with everything from case
consultation to continuing education. No other dental lab is as committed to your success! O'Brien Dental
Lab is your partner for Successful Dentistry®.

ObrienDentalLab.com
800.445.5941

541.754.1238

(f) 541.754.7478

customerservice@obriendentallab.com

Health is

preventing disease,
not just treating it.

Now Hiring
General Dentists – Oregon & Washington
Locum Tenens Dentists – Oregon
Endodontists – Oregon & Washington
Oral Surgeons – Oregon & Washington
Orthodontists – Washington

willamettedental.com/careers
AGD | July 13 – 15
| Booth #217
CDA | August 24 – 26 | Booth #454
Taryn Stastny, Dentist Recruiter
tstastny@willamettedental.com
Tel: 503.894.4896
Kariana Peters, DMD, Managing Dentist

Lane County
Dental Society

PRSRT STD
US Postage
PAID

2300 Oakmont Way, Suite 110
Eugene, Oregon 97401-5530

Eugene, OR
Permit No. 287

LCDS Upcoming Events:
JULY/AUGUST 2017

lanedentalsociety.org
President
Andrew Dow
President elect
Terri Baarstad
Secretary/
Treasurer
Elizabeth Vivona
Past President
Sonja Sproul
Members-at-Large
Dan Fredrickson
Tom Houston
Ivan Paskalev
Carly Peterschmidt
Nicole Sweet
Executive Director Jim Wilcox

Leadership in the
Workplace-Skills for Team Building

General Victor E.”Gene” Renuart, USAF (Ret)
Tuesday, September 19, 2017 5:30 - 8:30 p.m.

Infection Control For the Dental Heathcare Team
Karla Kent, MA, PhD
Tuesday, October 17, 2017 5:30 - 8:30 p.m.

Balancing Dental Management and
Endocrine Disorders
Vipul Lakhani, M.D.
TENTATIVE! Thursday, November 10, 2017
8:00 a.m. - 12:30 p.m.

Risk Management (TBA)

Friday, January 26, 2018 1:00p.m. - 4:00 p.m.
Chris Verbiest
office@lanedentalsociety.org
541 686-1175
2300 Oakmont Way, Suite 110
Eugene OR 97401

All events at:
Center for Meeting and Learning | Lane Community College | 4000 E. 30th Ave, Eugene

